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Setting and Assessing Group Works
A simple questionnaire

Date: Name:

1. From your own experience of administering group work, recall a specific instance, in some course, when you
find some student group behaviour intriguing/interesting/unusual. Give a brief description of the group work.

2. Give a brief description of the behaviour you observed.

3. The following are five factors suggested by Lancioni' as key to effective teamwork. Indicate your impression
of these five factors for the student group(s) which exhibited the behaviour you observed.

Lancioni’s key factor Your impression
a. Level of trust 1/2/3/4/5*
b. Attitude towards conflict 1/2/3/4/5
c. Commitment 1/2/3/4/5
d. Individual accountability 1/2/3/4/5
e. Attention to result 1/2/3/41/5

* 1=poor, 2=rather poor, 3=0k, 4=quite good, 5=pretty good

4. Indicate the assessment weights of the component categories below for the group work.

per group work per entire course
a. Group component(s) 0/1/2* 0/1/2
b. Individual component(s) 0/1/2 0/1/2
c. Peer assessment component(s) 0/1/2 0/1/2

* 0=none, 1=minor, 2=major

4. Do you see any need/opportunity to revise some percentages above to influence the behaviour in question?
If yes, please give a brief description of your consideration.

' Lancioni, P. (2002). The FIVE Dysfunctions of a Team. San Francisco: Jossey-Bass.
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